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Mayors Caucus Staff Research

Objective: Engage in conversations with municipalities across the 
region to identify:

1. DEI initiatives currently underway in municipalities across the region
2. Opportunities and challenges of municipal DEI work
3. Resources needed



• Started with a 2015 inventory of 
citizen advisory groups

• Identified 145 commissions, 
committees, and advisory groups 
related to Human/Community 
Relations, Human Rights, Diversity & 
Equity, Culture & Arts

• Narrowed these down to groups 
that were still active and had 
information on their website related 
to Diversity / Equity / Inclusion

Where to start?



17 Conversations
so far…

• No one-size-fits-all approach
• Overarching Themes:

1. Expertise / Training
2. Community Engagement
3. Budget and Procurement
4. Interdepartmental Buy-In
5. The Role of Commissions

Main Takeaways



Resource Page

• Living and evolving resource page 
on the Mayors Caucus website

• Pre-vetted resources specifically 
tailored for small and mid-sized 
municipal application

• Inspiration: Washington State 
Municipal Research and Services 
Center webpage

https://mayorscaucus.org/initiatives/diversity/regional-national-dei-resources/

https://mrsc.org/Home/Explore-Topics/Governance/Citizen-Participation-and-Engagement/DEI-Resources-for-Local-Government.aspx
https://mayorscaucus.org/initiatives/diversity/regional-national-dei-resources/


What else would you like to see on the webpage?


	MMC Diversity Issues Task Force�Municipal DEI Efforts
	 Mayors Caucus Staff Research
	Slide Number 3
	Slide Number 4
	Resource Page
	Slide Number 6

