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GOAL:

How do we want to collaborate as a Task Force
INn 2021 and 20227
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DIVERSITY ISSUES TASK FORCE
ACCOMPLISHMENTS TO DATE

Immigrant Integration Toolkit (2014). Partnered with CMAP and Latino
Policy Forum to create a policy toolkit to help municipalities integrate
Immigrants.

Federal Immigration Policy Briefs (2016): Partnered with the Forum to
help municipalities understand the impact of changes in federal
iImmigration enforcement.

2020 Census Program (2020): Partnered with State Census Office to
administrate $2.2M in grants & a peer network to help achieve a complete
count.
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QUESTIONS TO ASK:
What do we want to do next?
Which shared issues do we want to address?
How do we want to structure meetings?

Are we interested In collaborating on programs
or grants?
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TASK FORCE SURVEY SUMMARY

Asked about meeting format, topics, shared
Interest

Sent to Task Force mailing list & COG Directors

13 respondents
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WHY DO YOU PARTICIPATE IN THE DIVERSITY ISSUES TASK

FORCE?
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WHAT ARE THE MOST PROMINENT ISSUES RELATED TO
DIVERSITY IN YOUR MUNICIPALITY, INTERNALLY OR
EXTERNALLY?
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PLEASE ALSO POTENTIAL FUTURE TOPICS THAT MAY BE OF
INTEREST FOR MEETINGS IN 2021.
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WHAT MEETING FACILITATION FORMATS DO YOU PREFER VIA
ZOOM?
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DISCUSSION QUESTIONS
What do we want to do next?
Which shared issues do we want to address?
How do we want to structure meetings?

Are we interested In collaborating on programs
or grants?
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